REVISION DATE: 11/25

UNEMPLOYMENT INSURANCE
Unemployment Insurance

EARNED SICK TIME

VE R M O N T Ver!nont_’s Earned
LABOR LAW POSTINGS Sick Time Act

21V.S.A. § 482

How is sick time earned?

An employee earns one hour of earned sick time for every 52 hours of actual work,
including overtime. An employee will also be entitled to use up to 40 hours in 2025
and subsequent years.

21 V.S.A §§ 1301-1471

If you have been unemployed, or your work hours have been reduced, you
may be eligible for unemployment benefits.

Cali the Vermont Department of Labor 1-877-214-3330 (to}i free)
For Telecommunications Relay Service: Dial 711

If you are forced to leave your job as a result of domestic violence, you may
be eligible for benefits under the Domestic and Sexual Violence Survivor's
Transitional Employment Program. When speaking with a representative at
the toll-free number listed above, please ask to speak with the Domestic
Violence Program Manager.

PROTECTIONS FOR VICTIMS OF CRIME

Employment Protections

- - - Sick time may be used when an employee or employee’s child, parent, grandparent,
for v ct ms of cr me spouse, or parent in- law is sick or injured. This includes obtaining healthcare or
traveling to related appointments or to address the effects of domestic violence,
sexual assault, or stalking. Earned sick time may be used to care for a family member
because local schools or businesses are closed for public health or safety reasons.

For free professional help in finding a job, an internship, or job training
opportunities, visit a Department of Labor Job Center near you.

To find your local Job Center, visit labor.vermont.gov or call 833-719-1051.

21VSA. §472

What is the law? When does accrual begin?

Alleged victims are protected from harassment or other discrimination by employers An employee begins accruing sick leave on January 1st, 2025, or on the first day of
based on their status as an alleged victim. Employers are also required to provide employment, whichever comes later.
alleged victims with job-protected, unpaid leave to attend certain legal proceedings
relating to a relevant crime.

Equal opportunity is the law. The Vermont Department of Labor is an equal
opportunity employer that administers equal opportunity programs.

Auxiliary aids and services are available upon request to individuals with
disabilities. Free language access assistance is also available.

Call 1-877-214-3330 (Relay 711) if you are in need of these services

When will paid sick time be available to use?

An employer may allow use of earned sick time as it accrues or may impose a waiting
period of up to one year or first day of employment, whichever comes later.

Effective as of: July 1, 2022

Are all employees entitled to sick time?

Not all employees are subject to the protections of the Act. There are limited
exemptions for certain types of employment and certain seasonal and part-time THIS IS A MANDATORY POSTER

Who is an alleged victim?

An "alleged vi.ctim" i§ a person whom a prosecutor or other law enforcement official employees. N S x /\0’\ VERMONT
alleges, in a filed affidavit, has sustained: s@vermont.gov &l oV RAAVEASAN S

- Physical, emotional, or financial injury or death DEPARTMENT OF LABOR

« As direct result of commission or attempted commission of a crime
« As direct result of commission of attempted commission of delinquency

Employee Rights

THIS IS A MAN ORY POSTER FAMILY LEAVE

Vermont Department of Labor =4
P.0. Box 488, Montpelier, VT /\0\ \/ RMONT
Lo oottt o S Parental and Family Leave

(802) 828-4000 | Fax: (802) 865-7655 DEPARTMENT OF LABOR

— - . 21VSA. §472
Employees who are alleged victims have the right to take unpaid leave to attend: ACCOMMODATIONS FOR PREGNANT EMPLOYEES Vermont's Parental Leave Law covers employers with 10 or more workers who work an average of 30 hours per week.
- Criminal proceedings where the employee is an alleged victim and has a legal Vermont's Family Leave Law covers employers with 15 or more workers who work on average 30 hours per week in a year.
right or li ion r hi I ing: A worker who has worked for a covered employer for an average of 30 hours a week for a year is entitled to leave under
g t or ob gat on to Gl at the B oceed g; AccommOdat ons for Pregnant these laws. During any 12 month period, the worker is entitled to up to 12 weeks of unpaid leave:

« Relief from abuse hearings and neglect or exploitation hearings when the
employee is a plaintiff; or
- Hearings concerning an order against stalking or sexual assault.

Employees in Vermont . Parental Leave: during pregnancy and/or after childbirth, or within a year following placement of a child under 16 years
of age with the worker for the purpose of adoption;

« Family Leave: for serious illness of the worker, worker’s child, stepchild, ward, foster child, party to a civil union,
parent, spouse, or parent of the worker's spouse.

21 V.S.A. § 495k

While on alleged victim leave, employees may use any accrued sick leave, vacation
leave, or any other paid leave. Employees must continue to receive employment
benefits while on leave and have the right to return to their same job or a
comparable position upon return.

In addition to the leave provided in 21 V.S.A. § 472, a worker is entitled to unpaid short-term family leave of up to 4 hours
in any 30-day period (but not more than 24 hours in any 12-month period):

What is the law?

An employee with a pregnancy-related condition has a right to reasonable
accommodations in the workplace to perform their job. A pregnancy-related condition

is one caused by pregnancy, childbirth, or a medical condition related to pregnancy or
childbirth. The law applies to all Vermont workplaces and all pregnant employees.

Short-Term Family Leave: to participate in preschool or school activities related to the academic advancement of the
worker’s child, stepchild, foster child, or ward; to attend or accompany the worker’s child, stepchild, foster child, or
ward, or the worker's parent, spouse or parent-in-law to medical or dental appointments; to accompany the worker's
parent, spouse, or parent-in-law to services related to their care and well-being; to respond to a medical emergency
involving the employee's child, stepchild, foster child, ward, or the employee’s parent, spouse or parent-in-law.

Effective Date:

THIS IS A MANDATORY POSTER What are the employer’s obligations?
Vermont Department of Labor When employees request a reasonable accommodation pertaining to pregnancy, the
P.0O. Box 488, Montpelier, VT /\0\ VERMONT employer should take time to work with the employee to fulfill the request. Ignoring
Labor.Complaints@vermont.gov = —— " - a request, retaliating against, or firing the employee requesting a reasonable
(802) 828-4000 | Fax: (802) 865-7655 DEPARTMENT OF LABOR accommodation could expose the employer to damages and civil penalties.

January 1, 2018

The worker must give reasonable written notice of intent to take family or parental leave, including anticipated dates leave
will start and end. The employer may not require notice more than 6 weeks prior to birth or adoption. If serious illness is
claimed, the employer may require certification from a physician. For short-term family leave, a worker must give notice as
early as possible, at least seven days before leave is to be taken, unless waiting could have a significant adverse impact.

A worker may use sick leave, vacation leave, or other accrued paid leave during the leave, up to six weeks. The employer
may not require the worker to use accrued leave. Accrued paid leave use does not extend parental and family leave beyond
12 weeks.

The employer must continue to provide all worker benefits unchanged during the leave period, but may require the worker
to contribute to the cost at the existing rate of worker contribution.

Does an employer have to grant every accommodation request?
An employer may decline a reasonable accommodation if the accommo

SEXUAL HARASSMENT
Vermont Sexual

Upon return, a worker must be offered the job held previously or a comparable one at equal pay, benefits, and seniority.

tlon would
Exceptions: a worker is not entitled to leave if the employer can prove by clear and convincing evidence that:
« Layoff: the job would have been terminated during leave, or worker would have been laid off for unrelated reasons; or
- Unique Services: the worker performed unique services and hiring a permanent replacement, after giving the worker

H arassm ent N oti ce i o notice of intent to do so, was the employer’s only alternative to prevent substantial and grievous economic injury.
i ur job, you must This law sets a minimum standard for parental and family leave rights. It does not prevent an employer from offering a
xamples of more generous leave policy and does not reduce an employer’s under a or

existing program that provides greater leave rights than the law requires.

SEXUAL HARASSMENT IS ILLEGAL

Sexual harassment is illegal and prohibited by the Vermont Fair Employment Practices Act (VFEPA) (21 V.S.A. §§
495 - 496a) and Title VII of the Civil Rights Act of 1964 (42 U.S.C.A. § 2000e et seq.).

VERMONT PROTECTS EMPLOYEES FROM RETALIATION OF ANY
KIND IN WITH THE OF THIS LAW.

A worker aggrieved by a violation of this law may:
« Bring a private lawsuit for injunctive relief, economic damages including prospective lost wages for a period not to

Vermont law protects all workers, not just employees. Vermont’s protections against sexual harassment extend
to all individuals engaged to Ee“rform work :JI’ ser\“/lces, even |f they are not “employees” under state or federal exceed one year, attomey fees, and court costs;

law. References to “employer,” “employee,” and “employment” should be understood to apply to work « (If not a state employee) lodge a complaint with the Office of the Attorney General, or (if a state employee) with the
agreements beyond the traditional employer-employee relationship. Vermont Human Rights Commission. The agencies may investigate and bring court action to enforce this law.

al labor or heavy lifting
elated to pregnancy or childbirth

Sexual Harassment is a form of sex discrimination and refers to unwelcome sexual advances, requests for THIS IS A MANDATORY POSTER THIS IS A MANDATORY POSTER

sexual favors, and other verbal, physical, written, auditory, or visual conduct of a sexual nature when: Department of Labor
P.0. Box 488, Montpelier, VT /\.\ VERMONT Vermont Department of Labor
a. Submission to that conduct is made either explicitly or implicitly a term or condition of work; or Labor.Complaints@vermont.gov - — - P-0. Box 488, Montpelier, VT /\‘\ VERM NT
b. Submission to, or rejection of, such conduct by an individual is used as a component of the basis for work (802) 828~ | Fax: (802) 865-7655 DEPARTMENT OF LAB Labor.Complaints@vermont.gov _ _—

related decisions affecting that individual; or (802) 828-4000 | Fax: (802) 865-7655 DEPARTMENT OF LABOR

c. The conduct has the purpose or effect of substantially interfering with the individual's work performance or
creating an intimidating, hostile, or offensive work environment. EM P LOYE R'S R E | N STATE M EI

Sexual harassment does not need to be severe or pervasive to be unlawful. WOrkers' Compensatiot V I‘mont ,5 EX panded U npa'd
It is unlawful to retaliate against an individual performing work or services for filing a complaint of sexual Reinstatement Righ"’ Noti Family & Parental Leave

or for inan 1 of sexual

rmont has expanded access to unpaid leave under the Parental and Family Leave Act (21
.A. 8§ 471-472a). This update broadens eligibility, leave types, and covered employers.

Employers MUST ensure a workplace free from sexual harassment for individuals performing work or services.
Every employer must promptly respond to or report complaints of sexual harassment or suspected sexual
harassment.

Covered Employers Types of Leave

. Parental, Bereavement, Safe, and Qualifying
Exigency Leave: Required for employers with
10+ employees working 30 hours per week

. Family Leave: Required for employers with 15+
employees who work 30+ hours per week

: unwelcome sexual advances, suggestive or lewd remarks, and unwanted
hugs, touches, or kisses; requests for sexual favors, pornographic posters, cartoons, and drawings; unwelcome
sexual jokes.

Parental Leave

. Miscarriage or childbirth recovery, to care for or
bond with a biological, foster, or adopted child
within the first year of birth or placement

Consequences for committing sexual harassment m: clude: disciplinary action, from a verbal wamning to
dismissal; damages and other relief for the victim; civil penalties of up to $10,000 per violation; criminal penalties.
Employees or individuals engaged to perform work or services who believe they have been sexually harassed or
retaliated against for reporting sexual harassment are encouraged to report the situation as soon as possible to

one or more of the following.
a. His or her supervisor;
b. (the head of this organization);
c. The person who is designated to receive such complaints and reports:
Name and Title:

Address and T

Covered Employees violence, stalking, or sexual
elves or a family member for

e, recovery, safety planning,

ing with a law enforcement

- Parental, Bereavement, Family, and Qualifying

worker had an expectation of continuing work had injury not
Exigency Leave: Employee; heswerk 30+

occurred; and hours per week for a
4.The worker is physically capable of performing either their prior job, if . Safe Leave: Emp
available, or an alternative suitable position. per week for a m er or settling of an

isa P

Reinstatement must be with all benefits earned up to the date of injury, . Achild, andchild,
including both seniority and accrued leave time. Such benefits need not a sibling, § on or domestie

during the period of actual disability. ner . o ealth conditions or those of a family
er R i member

THIS IS A MANDATORY POSTER Please note that the right to reinstatemes i b sk an ¢ ation Quali

Vermont Department of Labor suitable job. Thus, the employe shing the 18 orisnip and for - Active-duty military deployment, return, and other
P.0. Box 488, Montpelier, VT /\\ v RMONT position fora returning

tEd (odr Ieavi d Ker b fit related activities for themselves or a family
provide unchanged worker benefits member (full list can be found at 29 C.FR. §
Labor.Complaints@vermont.gov - O during leave 825.126)

(802) 828-4000 | Fax: (802) 865-7655 DEPARTMENT OF LABOR - Must offer previous job or comparable job at

Number

The

will and respond to all reports and of sexual

ing Exigency

equal pay, benefits, and seniority at leave’s Short-Term Family Leave
end . Activities for family members including: certain
—D Employee Rights & Duties preschool and school activities, routine medical

n
MINIMUM W and dental appointments, care and well-being
professional services appointments, and

medical emergencies

. Must provide reasonable leave notice

. May use accrued paid leave or shortterm
disability leave

. May sue to enforce or recover damages for
violations

) . State employees may lodge a complaint with
THIS IS A N RY POSTER /\o.\VERMONT

the Human Rights Commission

’EB';E“’;;; == /\.\ VERMONT . Non-state employees may lodge a complaint DEPARTMENT OF LABOR
isluclan with the Attorney General

\plaints@vermont.gov = -
I I 0 0 | Fax: (802) 865-7655 LAl
M N M U M L5 2 7 Effective July 1, 202 For more information, visit labor.vermont.gov

FOR VERMONT EMPLOYER POSTING OF SAFETY RECORDS OSHA
Safety Records Notice

Effecti\_le 01/01/ e $14.42 per hour ‘ai\ ‘d Health m m @
e 130 prhor rotection on the Job f@ﬂcﬁ)a@eﬂa
e e e

S ey s e e 35152 (a0 ndr) o o sty

ction for workers.

Effective 01/01/24 6.84 per hour shall be availa
101/ $ - Labor. This info ot oth i The purpose of the law is to assure safe and healthful
MAXIMUM TIP CREDIT ALLOWED working conditions throughout the State.
Effective 01/01/26 $7.21 per hour The employer's data is B You have the right to notify your employer or VOSHA about work-
Effective 01/01/25 $7.00 per hour place hazards. You may ask VOSHA to keep your name confidential.

Effective 01/01/24 $6.83 per hour

(Location) You have the right to request a VOSHA inspection if you believe that
there are unsafe and unhealthful conditions in your workplace.

You or your representative may participate in the inspection.

ADDITIONAL INFORMATION
Employer Contact:

Service or Tipped Employees: “A service or tipped employee” means an employee of a hotel, motel, You can file a complaint with VOSHA within 30 days of discrimina-
:gtjgis:egltaacsaorelzzza;rz:;tzl[:t;rc:::argjnly and regularly receives more than $120.00 a month in tips (Name) tion by y(_)u_r employ(?r for making safety and health cqmplaints or

P . Work Telephone: for exercising your rights under the Vermont Occupational Safety
Email: and Health Act.

Basic Wage Rate: The basic wage rate is the minimum required employer contribution towards the
minimum wage for service or tipped employees. If an employee does not receive sufficient tips in the ) o )
work week to at least achieve the minimum wage for all hours worked that week, the employer must You have a right to see VOSHA citations issued to your employer.
make up the difference. Your employer must post the citations at or near the place of the

alleged violation.

LLSLE R EED A0 POSTiR Your employer must correct workplace hazards by the date indicat-
Vermont Department of Labor - Wage & Hour Division /\c;\ VERMONT oy - VERMON T f:dzz et:i rci:nm?:af:: must certify that these hazards have been
63 Pearl Street Burlington, Vermont 05401 a3k S DEPARTMENT OF LABOR b
Labor.WageHour@vermont.gov DEPARTMENT OF LABOR You have the right to copies of your medical records or records of
Phone: (802) 951-4083 | Fax: (802) 865-7655 Labor.Vermont.gov/Rights-and-Wages WORKERS' COMPENSATION your exposure to toxic and harmful substances or conditions.

Employer’s Liabl ty and Your employer must post this notice in your workplace.
MEALS AND LODGING y = The Statute provides that employees may not be discharged or dis-
workers compensatlon criminated against in any way for filing safety or health complaints
or otherwise exercising their rights under the Code.

NoTIcE Thi | h The Statute also provides that employees who are discriminated
's e_mp oyer, — — » has against may bring a private action in Superior Court for appropriate

complied with the provisions of 21 V.S.A. § 687, by obtaining Workers’ relief Including reinstatement, triple wages, damages, costs and

MEALS AND LODGING ALLOWANCE Compensation Insurance coverage through: reasonable attorney’s fees.

Indicated below is Vermont's Meals and Lodging Allowance
Effective January 1, 2009, and on each January 1 thereafter, the meals and lodging
rates shall increase by five percent or the percentage increase of the Consumer
Price Index, CPI-U, U.S city average, not seasonally adjusted, or successor index, as
calculated by the U.S Department of Labor or successor agency for the 12-month
the previous 1, is smaller.

The Occupational Safety and Health Act of 1970 (OSH Act),
P.L. 91-596, assures safe and healthful working conditions for
working men and women throughout the Nation. To obtain more
information on OSHA federal programs, call 1-800-321-0SHA or
visit OSHA’s website at www.osha.gov.

(Insurance Carrier)

Workers’ Compensation benefits for lost time, medical expenses,
disability or death because of a work-related injury are available
through the above named company.

p

The Vermont Occupational Safety and Health Administration
- An injured employee MUST immediately notify their employer of (VOSHA), in the Vermont Department of Labor, has the primary
an injury. responsibility for administering the OSH Act in Vermont. To file a
complaint, report an emergency, or seek VOSHA advice or assis-
- The employer MUST file an Employee Claim and Employer’s First tance call 1-800-287-2765.
Report of Injury (Form 1) with the Vermont Department of Labor

Effective January 1, 2025
An employer shall be entitled to deduct from the wages

carned an allowance for meals and lodging actually
furnished and accepted as follows:

reakfast % ope i - A - nder a plan approved October 1, , by the U.S. Depart-
Breakfas $3.81 daily Und I d October 1, 1973, by the U.S. D t.
T $4.29 daily within 72 hours of the notice of an injury that requires medical ment of Labor, Occupational Safety and Health Administration
g':ﬁnlfr d :‘1127;;1% $90.09 . attention or results in time lost from work. The employer must (OSHA), the S’tate of Vermont is pro: g job safety and health
oar ! ly or $90.09 per weel - - . ,
Nightly Lodging $5.26 daily provide a copy of Form 1 to the injured worker and the insurance protection for workers throughout the State. 0SHA will monitor Further information, including copies
Full Room $31.64 weekly carrier. the operation of this plan to assure that continued approval is of the Code and of specific safety and
Full Room and Board $109.24 per week merited. Any person may make a complaint regarding Vermont’s N1 may be obtained by

- If the employer fails to file a First Report, an employee may file a administration of this plan directly to the Occupational Safety contacting:
Notice of Injury and Claim for Compensation (Form 5) with the and Health Administration, John F. Kennedy Federal Building, Project WorkSAFE
Vermont Department of Labor within six months of injury. Room E-340, Boston, MA, 02203, Telephone (617) 565-9860. Department of Labor

FOR FURTHER INFORMATION CONTACT:

Vermont Department of Labor 5 Green Mountain Drive
Wage and Hour Unit . Information concerning injured worker rights and benefits is ASSISTANCE AND INFORMATION: P. 0. Box 488
Burlingon verment 05401 available on the Department’s Workers’ Compensation Division L L R R S e e L e A I oy Montpelier, Vermont 05601-0488
Email: Labor WageHour@yermont.gov website at http://www.labor.vermont.gov or by calling e A L R e e A e R e XY Telephone (888) SAFE-YES
Telephone: (802) 9514083 (802) 828.2286. provided by non-enforcement Project WorkSAFE personnel. Toll-free at 1-888-723-3937.

Fax: (802) 865-7655

:WWIVbEmOti\IT THIS IS A MANDATORY POSTER 1-800-287-2765
2~ _VERM Vermont Department of Labor =) i DEPARTMENT OF LABOR
= oemamenor aon ey 7~ VERMONT www.labor.vermont.gov o

WH-3101/25 (802) 828-4000 | Fax: (802) 865-7655 DEPARTMENT OF LABOR
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